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How vocational education and training can help cities 
become smarter and greener 
Cities in transition: how vocational education and training can help 
cities become smarter and greener / European Centre for the 
Development of Vocational Training (Cedefop). 
Luxembourg: Publications Office of the European Union, 2022. 22 pages. 

Cities are key players in mitigating climate change and shaping the green 
transition via services and through regulatory competence. Using the smart 
and green city concept in existing and new urban settings contributes to 
achieving European Green Deal ambitions. This policy brief reports on a 
Cedefop skills foresight study which looked at the occupations and skills 
that help cities become smarter and greener and the role vocational 
education and training can play in developing them. 

Download the PDF 

Australian qualifications to overcome non-recognition of 
overseas skills 
When what you have is not enough: acquiring Australian 
qualifications to overcome non-recognition of overseas skills / 
George Tan and Andreas Cebulla. 
International migration, pre-print article published online in June 2022. 

Skilled migration is an important strategy in developed economies seeking 
to address skills shortages and population ageing. Research on the labour 
market outcomes of skilled migrants tends to focus on employers' 
devaluation of skills without considering the role of immigration policy in 
the migration process. Moreover, there is little understanding of whether 
efforts to meet employer demands for local qualifications improve labour 
market outcomes. Drawing on a study on skilled migrants sponsored under 
the State-Specific and Regional Migration Scheme in the regional state of 
South Australia, the authors explore the shaping of skills and skills 
recognition in the migration journey, particularly migrants' strategy of 
reskilling in response to employer demands for local qualifications. The 
logistic regressions on the association between the acquisition of Australian 
qualifications and labour market outcomes reveal only marginal returns to 
these efforts. The authors argue that Australia should consider developing a 
more coherent skilled migration process to better harness the human 
capital of skilled migrants. 

Download the PDF 

Making optimal use of 
smarter and more digital 
approaches can play an 
important role in 
addressing generational 
digital divides 

Accepting a job quickly 
often increases the risk of 
occupational and skills 
mismatch 

https://www.voced.edu.au/newItemsAdded
https://www.voced.edu.au/
https://www.cedefop.europa.eu/files/9172_en.pdf
https://onlinelibrary.wiley.com/doi/epdf/10.1111/imig.13030
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Microcredentials in Europe 
Are microcredentials becoming a big deal? / European Centre for the 
Development of Vocational Training (Cedefop). 
Thessaloniki, Greece: Cedefop, 2022. 4 pages. 

Microcredentials are not new. They have been in use in various countries 
and education and training sectors; they have played a role, among others, 
in the certification of IT courses or health workers' professional 
development. Ireland has awarded them for more than 20 years, in areas 
such as college education. In more recent years, microcredentials have 
proliferated across Europe and are now offered at various levels in public 
and private general and vocational education and training (VET). However, 
only recently have microcredentials gained European Union-wide attention 
in policy debates. Cedefop carried out a comprehensive study on 
microcredentials, which looked at their characteristics, how they are 
designed, delivered and recognised, why they are in demand, how they are 
being used, and what their advantages and limitations are. This briefing 
note outlines the study's interim results. 

Download the PDF 

Premature training termination and subsequent trajectories 
in Germany 
Discontinuities in vocational education and training: the influence of 
early-risk factors and personality constructs on premature training 
termination and subsequent trajectories / Christian Michaelis and 
Maria Richter. 
Empirical research in vocational education and training, volume 14, article 
number 7, 2022, pages 1-31. 

For adolescents, preventing a premature training termination (PTT) and 
withdrawal from education and training after a PTT is an important societal 
task. While studies reveal that early-risk factors such as a low educational 
background or selected personality constructs are relevant for predicting 
PTT, less is known about subsequent trajectories after a PTT and the 
factors that determine them. Using data from the German National 
Educational Panel Study, the authors examine the influence of early-risk 
factors and personality constructs on the first PTT. The authors identify 
seven different trajectory clusters, of which three clusters show risk-
related trajectories with tendencies to withdraw from education and 
training. Furthermore, this analysis confirms the relevance of early-risk 
factors for predicting PTT as well as trajectories after PTT: a low 
educational qualification, graduation after more than the typical number of 
years, and low parental education increase the probability of discontinuities 
in adolescents' educational and training paths. Additionally, it is important 
to consider the influence of personality traits on the subsequent 
trajectories, for example, adolescents with strong self-efficacy seem to 
assess their chances in the labour market as positive even without a 
vocational qualification. The longitudinal perspective on the consequences 
of a first termination of a VET program revealed that educational 
trajectories after a PTT are highly heterogeneous indicating the need for 
different types of policy measures to minimise the incidence of PTT and 
withdrawing from education and training. 

Download the PDF  

Modularisation of VET 
programmes is one of the 
factors setting the scene  
for their wider use 

A premature training 
termination (PTT) might 
lead to a reduced effort to 
look for a new VET position 

https://www.cedefop.europa.eu/files/9171_en.pdf
https://ervet-journal.springeropen.com/track/pdf/10.1186/s40461-022-00135-5.pdf
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Understanding current and future skills needs in the UK 
Understanding current and future skills needs / Skills and 
Productivity Board. 
Manchester, England: Department for Education, 2022. 24 pages (policy 
report) + 64 pages (technical report) + data file. 

This policy report provides an overview of the Skills and Productivity Board's 
work to document the skills needs of the economy now and in future, with a 
view to identifying skills mismatches and growing areas of skills needs, both 
across the economy as a whole and in a small number of priority areas 
(health, science and technology, managers, and skilled trades). The analysis 
identifies a set of 'core transferable skills' that are currently in high demand 
across many occupations, including in the priority areas, and are likely to 
continue being in high demand in the future. These include communication 
skills, digital and data skills, application of knowledge skills, people skills, 
and mental processes. Because these skills are valuable across a wide range 
of jobs, firms have weaker incentives to invest in them than in firm-specific 
skills. Investing in the development of these core transferable skills is 
therefore likely to be worthwhile for government, as they equip people with 
skills that are important in many occupations, are transferable across 
occupations, and are at risk of under-investment from employers. 

Download the documents 

Skilling Australia for digital transformation 
Skilling Australia to lock in our digital future: a plan to ensure 
Australia has the skills and capabilities to embrace digital 
transformation / Ai Group's Centre for Education and Training. 
Sydney, New South Wales: Ai Group's Centre for Education and Training, 
2022. 47 pages. 

This report provides an action plan to ensure Australia has the skills and 
capabilities to seize the opportunity presented by digital transformation. 
The Centre for Education and Training undertook a comprehensive review of 
the global and Australian literature on digital transformation, detailed 
semi-structured interviews and in depth case study discussions with a range 
of Australian companies. The key findings include: the pandemic has been 
an incredible catalyst for change; as COVID-19 turned more businesses 
towards e-commerce, many needed a range of new skillsets; changes in 
technology are driving shifts in job function and job design; all the 
businesses were looking to use digitally generated data to make business 
decisions more effectively; the majority of businesses reported difficulties 
recruiting and retaining staff with the increased digital capability now 
required; and many felt the education and training system needed to better 
reflect today's business environment and prepare workers with a mindset to 
continually update their skills to remain productive. 

Download the PDF 
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Branch, National Centre for Vocational Education Research (NCVER). 
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A higher level of digital 
literacy is now required 
across the workforce, as 
digital tools are increasingly 
being used to perform 
tasks across all industries 
and occupations 

Greater clarity on the 
specific skills, not just 
knowledge, that particular 
education and training 
programmes aim to deliver, 
together with evaluations of 
their effectiveness in 
delivering these skills, 
could contribute to our 
understanding of the supply 
of skills, as well as the 
most effective solutions to 
any identified skills 
mismatches 

https://www.gov.uk/government/publications/understanding-current-and-future-skills-needs
https://cdn.aigroup.com.au/Reports/2022/Skilling_Australia_to_lock_in_our_digital_future_July_2022.pdf
mailto:tracy.gamlin@ncver.edu.au
https://www.voced.edu.au/
https://www.ncver.edu.au
https://twitter.com/intent/follow?original_referer=http://www.voced.edu.au/&ref_src=twsrc%5etfw&region=follow_link&screen_name=VOCEDplus&tw_p=followbutton

